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I STATEMENT OF TEE PROBLEM 
,Nature and Scope of the Study 
Purpose of the study.-- The purpose of the study is 
to reveal the nature of the occupational information that is 
included in school home economics books, and to indicate how 
this information can be used to contribute to the total 
guidance program of the school. 
The specific aims are (l) to emphasize the need of 
teaching occupational information through the regular school 
sub j ect, home economics; (2) to analyze textbook material 
which has definite occupational material and content; and 
(3) to make recommendations for presenting occupational in-
formation to s tudents through their study of home eco-
nomics. 
The study reveals the results from the analysis 
made of two selected home economics series. The books were 
analyzed as to (1) occupational titles; (2) kinds of infor-
mation related to specific occupations; {3) kinds of infor-
mation descriptive of workers; and (4) suggested methods for 
imparting occupational information to the pupils. 
Scope of the study.-- This study is confined to 
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the occupational information found in t wo home economics 
series published by two different companies. The texts of 
the series are for the secondary school level. 
Justification 
~ need. for teaching occupational information.--
Administrators and educators have recently become aware of 
the responsibility they must assume in the process of help-
ing young people to mature voca tionally. Current emphasis 
on wise vocational choice as a sound foundation for happy and 
successful living assures that youth must become acquainted 
with the working world as well as with methods of career se-
lection. There is constant reference in the guidance lit-
erature to the necessity of providing young people with nee-
essary occupational information so as to insure wise voca-
tional choices. 
Mildred L. Billings1 makes mention in her book of 
this great need: 
The responsibility of the school for helping 
young people to grow in educational and voca-
tional understanding , and to develop atti-
tudes in harmony with the demands of social 
and economic life, becomes apparent. While 
it is recognized that this is a joint res-
ponsibility of the home, the school, and 
other agencies of society, it is evident 
that the school, through its organization, 
is best equipped to provide opportunities 
for ac quiring educational and vocational 
1 Mildred L. Billings. Group Methods of Studying Occupa-
tions, International Textbook CompanY, Scranton, Penn-
sylvania, 1941, p. 17 
. I! 
~~-~==== 
II 
-- -========~========~==~~===== 
11 
I\ 
II 
II 
I 
I ,, 
'I II 
'I 
.\ 
opportunities, information about specific 
occupations and other types of pertinent 
data. 
Two other authors1 likewi se stress the obligation 
of the school to the student in respect to this issue: 
One of the most important functions of the 
modern school is to orient students to the 
world of work •••• All students should be-
come informed about occupational fields re-
lated to their interest and should choose, 
at least tentatively, a field of work with 
the thought of making it a life career • 
••• By the time a student leaves school he 
should possess such knowledge of his own 
vocational abilities and occupational re-
QUirements that he will have a good idea 
of the type of work he expects to follow 
and the additional preparation -needed. If 
a school fails to accomplish this for the 
student, it has not fulfilled its educa-
tional obligation to hlin. 
The ~ for teaching occupational information 
along with regular school subjects.-- Because educators 
across the country have recognized the need of imparting 
occupational information to students, it has become a pre-
dominating part of the total guidance program. Curriculum 
opportunities have been provided in some schools by schedul-
ing a course in occupations. However, some educators have 
failed to shoulder the responsibility, or lack sufficient 
funds, personnel, or facilities to provide such a course 
·I 1 
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Clarence C. Dunsmoor and Leonard M. Miller. Guidance 
Methods for Teachers, International Textbook Company, 
Incorporated, Scranton, Pennsylvania, 1942, p. 219 li 
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information during the vital years of de-
velopment when pupils' choices are pending. 
Another author, Profe~sor Kitson1 places the re-
sponsibility of the problem with the school: 
Even though the elementary school cannot 
possibly prepare a child of 14 or 16 to 
be a successful worker in any occupation 
requiring a high degree of skill, it can 
seek to prepare the pupil for the non-vo-
cational duties of life and then lay a 
general foundation of rudiments upon which 
he can base the special training required 
in higher occupations. 
To further emphasize this point, in his book for 
counselors, Traxler2 says: 
The counselor's program should include pro-
vision for the intelligent guidance of the 
individual boys and girls toward the imme-
diate opportunities provided by the school 
and the community and toward long-time edu-
cational and vocational opportunities avail-
able after secondary school is finished. 
Bacher and Berkowitz3 very plainly point out the 
task that educators are now encountering: 
The task of telling young people what they 
want to know about jobs is one of the most 
urgent that educators face. Such assistance 
for all young people is now generally recog-
nized as a vital necessity. 
I 
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1 Harry D. Kitson. 
J. B. Lippincott 
The Psychology of Vocational Adjustment, t 
Company, Ohica·go, Illinois, 1925 I 
2 
3 
Arthur E. Traxler. Techniques of Guidance, Harper and 
Brothers, Publishers, New York,-r945, p. 14 
0. R. Bacher and G.J. Berko~ntz. School Courses andRe-
lated Careers, -s cience Research Assoc~ates, Chicago,-
Illinois, 1941, p. 5 
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A recognized authorityl indicates the tremendously 
increasing need for the imparting of occupational informa-
tion today as she states: 
Studies of the occupational preferences of 
high school pupils show a narrow range of 
choice resulting from the restricted num-
ber of occupations known to them. Such 
limitations of choice is caused to some 
extent by lack of opportunity to acquire 
a broader and more comprehensive knowledge 
of the occupations open to choice. 
Erickson and Happ2 show the importance of occupa-
tional information as a fundamental part of the school's 
guidance program as well as vital information for each in-
dividual student: 
One of the very important services of the 
guidance program is that of providing ade-
quate, accurate, timely, and effective oc-
cupational information. Few schools have 
found it possible to do a really effective 
job in this area. The lack of information 
about occupations on the part of high school 
students is very noticeable. 
The program of guidance services cannot func-
tion unless pupils are given a great deal of 
occupational information. Individual coun-
seling loses its effectiveness when pupils 
are making up their minds on the basis of 
heresay information. The guidance program 
must help provide a plan for regularly pro-
viding all pupils with adequate information 
about job trends, major fields of work, re-
quirements, opportunities, rewards, local 
1 Mildred L. Billings. Group Methods £! Studying Occupa-
tions, International Textbook Company, Scranton, Pennsyl-
van1a, 1941, p. 10 
2 Clifford E. Erickson and Marion C. Happ. Guidance Prac-
tices at Work, McGraw-Hill Book Company, Incorporated, 
New YorR,-r946, p. 142 
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opportunities, information about specific 
occupations and other types of pertinent 
data. 
Two other authors1 likewise stress the obligation 
of the school to the s tudent in respect of this issue: 
One of the most important functions of the 
modern school is to orient students to the 
world of work.. • •• All students should be-
come informed about occupational fields re-
lated to their intere s t and should choose, 
at least tentatively, a field of work with 
the thought of making it a life career • 
••• By the time a student leaves school he 
should possess such knowledge of his own 
vocational abilities and occupational re-
quirements that he will have a good idea 
of the type of work he expects to follow 
and the additional preparation needed. If 
a school fails to accomplish this for the 
student, it has not fulfilled its educa-
tional obligation to him. 
The ~ for teaching occupational information 
along with regular school subjects.-- Because educators 
across the country have recognized the need of imparting 
occupational information to students, it has become a pre-
dominating part of the total guidance program. Curriculum 
opportunities have been provided in some schools by schedul-
ing a course in occupations. However, some educators have 
failed to shoulder the responsibility, or lack sufficient 
funds, personnel, or facilities to provide such a course 
1 Clarence C. Dunsmoor and Leonard M. Miller. Guidance 
Methods for Teachers, International Textbook Company, 
Incorporated, Scranton, Pennsylvania, 1942, p. 219 
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for their pupils. 
One author1 states the following along this trend 
of thought: 
One may question the need for g~vLng infor-
mation about occupations outside of a course 
in "Occupations," which is widely recog-
nized as an important part of the regular 
academic curriculum on a par with alg~bra 
or American history. Unfortunately, how-
ever, this course does not exist in most 
schools. If the pupils are to receive ad-
equate instruction in occupations, it must 
come through all subjects already in the 
curriculum. Furthermore, even when a pu-
pil has had a unit in occupations in the 
eighth or ninth grade, t here is a need for 
a continuing of the study of changing in-
terests, conditions, trends, and demands. 
Bacher and Berkowitz2 quote such authorities as 
Hamrin and Nilson as saying: 
Vocational choosing is a long time process 
and not an event which occurs at one time. 
L.ikewise helping youth acquire vocational 
information is a continuous educat ional 
responsibility of all those in contact with 
youth •••• There is no special year, school, 
class, or counseling situation which alone 
can fill the need for bringing the world 
of work to young people. Yet, at every 
level of school life and in every class, 
something can be done to enable students 
to get a better understanding of the voca-
tional world in which they live. Even in 
the lower elementary grades, pupils visit-
ing the post office should have their at-
tention directed to what the mail carrier 
1 Gertrude Forrester. Methods of Vocational Guidance, 
D. c. Heath and Company, Boston, 1944, preface v~ 
2 O. R. Bacher and G. J. Berkowitz. School Courses and 
Related Careers, Science Research ~ssoclates, Clilc~, 
Illinois, 1941, p. 5 
I 
I 
J 
and the office clerks have to do, as well 
as to an understanding of how letters are 
mailed and received. 
Home economics as a practical science is being ac-
cepted and given a place in the regular academic curriculum 
of most school systems. Colleges are accepting high school 
home economics credits for college entrance; therefore, it 
seems as though t his subject has won a place of its own. 
Since this growth of interest in home economics, it should 
be a good field to uncover practical information about the 
world of work about us. 
The subject matter of home economics centers around 
the social and econ~mic aspects of life. The social and ec-
onomic phases of daily living hinge on the occupational 
choices and decisions made. By correlating home economics 
and occupational information, a fruitful foundation has been 
made for everyday living. 
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CHAPTER II 
PROCEDURE 
Preliminary Investigation 
Problems encountered in selecting ~ texts to 
be reviewed.-- After thorough investigation as to the home 
economics text books available, it was found that many iso-
lated books were being used in the schools and recommended 
by teacher training institutions as well as by supervisors 
in the field. Upon searching the literature of all home 
economics books published in the past twelve years, it was 
discovered that there are thirty-four texts. 
Criteria needed for selection of series.-- New 
material had to be considered because of the ever changing 
materials in the field. This made it necessary to search 
for literature with the latest publication dates. The 
second criterion was the extent to which the series were 
being used in the schools. Material with limited usage 
would provide less helpful findings than those more Widely 
used. 
With these criteria in mind, the publishing houses 
of the only two series available were contacted as to the 
use of the series. Home economics teacher training institu-
tion was contacted and these two series were found to be 
- 9 -
well recommended and in use in the schools where th,eir ap-
prentice teachers were located. The series were critically 
viewed with respect to recency of date and probably common 
use, and it was thought that analysis of the two available 
home economics series would provide a working basis for the 
study. The cnosen series are made up of the following 
books: 
Series Selected 
. A The Riverside ~Economics Series 
Editors: Alice F. Blood 
Mabel B. Trilling 
Florence Williams Nicholas 
Lucy Rathbone 
Elizabeth Tarpley 
Mildred T. Tate 
Ida M. Anders 
Jessie w. Harris 
Elizabeth Lacey Speer 
Publisher: Houghton-Mifflin Company, Boston 
Copyrights:l943-1949 inclusive. 
B: The Lippincott Home Economics Series 
Editors: Laura Baxter 
Margaret M. Justin 
Lucille o. Rust 
Publisher: J. B. Lippincott Company, New York 
Copyright: 1943 
10 
Description of Home Economics Series 
Series A.-- The Riverside Home Economics Series 
published by Houghton-Mifflin Company is composed of four 
books designed for use in s econdary schools. Each volume 
is six inches by eight and a half inches, substantially 
bound with attractive and co],orful covers. The series is 
designed. to give a complete secondary school course in the 
field of home economics. 
Because of the structure of the texts, they may 
be used as a whole or in parts at the discretion of the 
instructor. The lively sketches and bleed half-tone illus-
trations bring into focus the many school, home, and communi-
ty situations in which a basic knowledge of home economics 
is helpful. 
Book 1. "Everyday Foods" 
In its new, fifth edition, sound organization of 
basic and up-to-the-minute material is presented in a strik-
ing+y modern format. It contains 608 pages and 168 illus-
trations, some of which, are color ed. Es sential. tables are 
included throughout the book and in an appendix of 40 pages 
invaluable for reference. The tea chable quality of the con-
tent is i n the division of content into units and chapters. 
II 
\. 
11 
Unit One- I nt roduct ion 
1 . Food Fa cts 
2 . Prepa r ing a nd Ser ving a Mea l 
Uni t T\hJo-Breakfast ) . at Shall We Have fo r Breakfa s t ? 
4 . Fruit f or Breakf ast 
5. Milk 
6 . Cer eal Breakf a s t Foods 
7. Breakfa s t Breads and Beverages 
8 . ;'ggs and aeon 
9. Breakfa st I s Served--By You 
Unit Three- General 
10. Et i quette 
11 . Ta ble Service 
1 2 . Wh ere Shall We Eat ? 
13. The Kitchen 
ll1- . Buying Foods 
Unit Four - Luncheon or Supper 
15 . What Shal l We Have f or Luncheon or Su1)per? 16. The Vegetable Luncheon 
17 . The Hot Dish Luncheon or Supper 
18 . Sal ads end t he Col d Pl a te Lunche on 
19. Breads for Lunche on or Supper 
20 . The School Luil.Ch 
21 . Luncheon or Su pe . Desserts 
22 . How Wi ll You Pl an a Luncheon or a Supper? 
Uni t Fi ve- Dinner 
23. Vfhat Shall '.Ve Have For Di nner? 
24 . Mea t 
25. Poultry and Fish 
26 . Vegeta bl es and Fruit s for Di nner 
27. Dinner De s sert s 
28 . The Prepar ation and Serving of a Good Dinnei· _ 
Unit Si x- NovT and Then 
29. We Have a Party 
JO . Festive Occasions 
31 . Food f or Chlldr en 
32 . Feeding the Si ck 
33 . Food Preservation : Canning and Dr yi ne 
34 . Food Preservation (Cont inued ) 
Unit s even- The Cook Book 
Appendix 
Book 2. 
--
"Everyday Living" I 
It is a beginner's text which presents an 
tion in effective, responsible living for both boys 
orienta- II 
and '1 
girls. It teaches the basic vocational skills of homemak-
ing plus a formula for skillful adjustment to family, 
friends, and the community. It contains 456 pages and 180 
illustrations. It is written in a spirited style and is 
flexible in organization so as to be usable as a whole or 
in parts according to the structure of the course. Perti-
nent discussion topics and class activities at the end of 
each chapter provide a generous amount of teaching materials 
which suggest definite and practical application of the 
skills learned. 
Unit One-You and Others 
1. Learning to Live 
2. As Others Like You 
J. Learning the Right Thing to Do and Say 
4. Understanding Yourself 
5. Acting Your Age 
6. You and Your Family 
7. Brothers and Sisters 
8. Friendships Between Boys and Girls 
9. You and Your Community 
Unit Two-You and Your Surroundings 
10.. An Attractive Home 
11. A Room of Your Own 
12. Sharing in Keeping House 
13. Making Homes Sa:fe 
14. Money Management 
15. Getting Your Money's Worth 
16. Food Makes a Difference 
17. Acting Your Best at Mealtime 
18. Vfuen You Eat in Public Places 
19. Illness and Emergencies 
13 
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Unit Three~You and Your Clothes 
20 . What Your Clothes Can Do for You 
21 . Color Makes a Difference 
22 . Learning to Sew 
2 3. A Beginner Uakes an Apron 
2l~ . What You Can Do i'or Your Cl othes 
25 . Looking Your Best 
26 . What Shall I Wear? 
27 . So You Are Going to Make a Dress 
28 . Let's Go Shopping 
Unit Four- Sharing in Food Pl anning and Preparat ion 
29 . Learning to Cook 
30 . Food for Specia l Occasions 
31. Food and a Very Spec ial Occasion--Halloween 
32. Food to Take Away from Home 
33 . Saturday Baking Means Cake Making 
34. Saturday Specials 
35. Saturday Luncheons 
36. Vegetables for Luncheon 
37 . A One- Course Hot Luncheon 
38 . Sal ads for Luncheon 
39. Desserts for Luncheon 
40 . Sunday Supper Specials 
41. ]leal Service Family Style 
Index 
"The Girl and Her Home" 
.,._.,.._ ~ - - ----
It is a text for the home economics maj or ar1d for 
the average girl Tith a part to play i n the manaeement of 
her home . The 408 paees conta in 14 7 illustrations . "Vi t h 
a ccent on the management skills, it offers three major con-
tributions to successful teaching of home making . It r)re-
sents a sympathetic and up .... to-the- minute treatment of the 
average girl's home problems , making a ha r monious setting 
f or plea sant living . It extends an invitat ion to s tudy 
through chapter previews, illustra tions , and a·ttractive 
format . A great variety of home and class projects orient 
\I 
I 
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the student in the practical art of managing a home and help 
her to evaluate her own accomplishment. The Units and Prob-
lems are as follows: 
Unit One-You and Your Family 
1. What Kind of a Person Are You? 
2. Are You a Good Friend? 
J. How Do You Rate as a Member of Your Family? 
4. Are You a Good Member of Your Community? 
Unit Two-Speeding Up Your Housework 
1. Are Motions Worth Saving? 
2. Do You Organize Your Equipment? 
J. Do You Schedule Your Activities? 
4. Does Your Equipment Save Time? 
5. Can You Simplify Your Housekeeping? 
Unit Three-Spending Your Money 
1. What Do You Want from Life? 
2. How Can A Budget Help? 
J. vVhy Keep Expense Accounts? 
4. How Can You Get Your Money's Worth? 
5. How Does Conversation Help? 
Unit Four-Little Brothers and Sisters 
1. How Do Little Children Learn Desirable 
Behavior? 
2. ~~at Kind of Play is Best for Little Folk? 
J. Why is Daily Routine Important? 
4. vVhat Does Heredity Mean? 
5. Who is Responsible for Child Welfare? 
Unit Five-Taking Care of Your Health 
1. What is "The Best of Health"? 
2. How Can Everyday Life Build Health? 
J. How Can We Avoid Infections? 
4. How Does Your Corm:n.unity Guard Your Health? 
Unit Six-Your Leisure Time 
1. \¥hat Does Leisure Mean to You? 
2. How Does Your Family Use Its Leisure? 
Unit Seven-The Livable House 
15 
1. How Does the House Affect Family Life? 11 
2. How Can Furnishings Make Your Home More Livable? 
J. vVhat Makes the Garden Livable? 1l 
4. How Can the Comraunity Provide Good Housing? 
I 
Jl 
"Fabrics and Dress" 
The revised edition has been writ ten with a two-
fold purpose: first, to help pupils develop an appreciation 
of the artistic, economic, and hygienic values involved in 
the selection of clothing and household fabrics and second-
ly, to help pupils develop high standards for the construc-
tion and care of clothing. Its 408 pages and 316 illustra-
tions are attractively done and content is organized into 
units and chapters. 
Unit One-Dress for the High School Girl 
1. The Charm of Fashion 
2. From Tip to Toe 
3. Sewing Equipment 
4. Commercial Patterns 
5. Fabrics 
6. How and ~~ere to Buy 
7. The Foundation for the Dress 
8. Making Underclothes and Sleeping Garments 
9. Design in Dress 
10. Color in Dress 
11. Dress for the Occasion 
12. Making Dresses 
13. Making Coats 
14. The Best Foot Forward 
15. Headdress: Wise and Otherwise 
16. Dollars and Sense 
Unit Two-Clothing the Small Sister and Brother 
17. Clothes for the Baby 
18. Clothes for the Pre-School Child 
19. Making Children's and Infants' Clothes 
Unit Three-An Ounce o:f' Prevention 
20. Care 
21. Repair 
Unit Four-Household Fabrics 
22. Curtains, Draperies and Upholsteries 
23. Rugs 
24. Bedding 
25. Table Linen and Towels 
II 
II 
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Appendix 
Knitting 
Red Cross Directions for Knitting Garments 
Series B.-- The Lippincott Home Economics Series 
is published by the J. B. Lippincott Company of Chicago. The 
three books offer a complete and balanced introductory home 
economics program at the secondary school level. Each book 
is complete vvithin its particular area of home economics and 
each is independent of the other two books in the series. 
The authors have prepared these three texts especially for 
those schools which prefer to offer separate beginning 
courses in foods, clothing and home and family living rather 
than a single, integrated, survey course in home economics. 
The books are each six inches by eight and a half inches and 
are bound with heavy, durable covers. 
"Our Food" 
--
The book deals with the family's daily food re-
quirements and how to meet them. It is organized on the 
basis of the needs, interests, and abilities of the pupil. 
It aims to develop appreciation and understanding of the 
ideals of worthy home membership through the study of foods. 
It is written very simply. The few technical terms with 
which pupils in foods classes must become familiar are ex-
plained when they are introduced in the text. 
1 
ll 
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There are 218 pages and 85 illustrations of or-
ganized and teachable information. The material covers one 
or two semesters' work. By -omitting some parts, the book 
can be adjusted to a one semester course. By including more 
lessons and making wider use of "Things to do," the content 
is adequate for a two-semester course. The learning units 
are broken up into problems, each of which covers a lesson 
for one day. Each problem is concluded with suggestions for 
class and individual projects to make the problem a reality. 
There are four main units sub-divided into prob-
lems: unit one, the food we eat, has nine problems; unit two, 
helping with the family meals, sixty-two problems; unit 
t hree, selecting and preparing the school lunch, fourteen 
problems; and unit four, food for special occasions, ten 
problems. 
Book 6. nour Clothing" 
It is organized on the basis of the needs, in-
terests, and abilities of the s tudent. Its aim, through the 
study of clothing, is to develop appreciation of t he ideals 
of worthy home membership. It brings to the reader a clear 
word picture of each idea so that the secondary school girl 
should have little difficulty in understanding and grasping 
the content. It consists of 185 pages and 82 illustrations. 
To show how complete the information is, unit 
seven on planning and making a school dress is a good ex-
ample. There are twenty-seven problems presented to the 
student in this one unit. It begins with the choosing of 
design and pattern for the dress, then the choice of mate-
rial is considered. This is followed by the checking of the 
pattern, and the fitting and altering of the pattern. Each 
step in the construction of the dress is carefully given. 
I 
Upon completion of the dress, the whole problem goes two 
steps further: first, the problem of pressing the finished 
product, and second, judging and rating the completed dress. 
The content is broken into the following: unit one, 
using the sewing machine, contains sixteen problems; unit 
two, making an apron, ten problems; unit three, planning and 
making a simple dress, twenty-eight problems; unit four, 
caring for our clothing, seven problems; unit five, how to 
look our best, six problems; unit six, helping to choose and 
buy our clothing, nine problems; unit seven, planning and 
making a school dress, twenty-seven problems; and unit eight, 
remembering our friends, four problems. 
"Our Home and Family" 
The contents are organized around what the authors 
feel is a universal situation because most people live in 
family groups and every home, no matter how simple, holds a 
place in the hearts and memories of the family members that 
I 
'I continues even after they are grown up. For each student, 
,, 
'I the members of her family are the ones whose understanding 
I 
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and love mean most. Therefore the aim is to have each stu-
dent gain an understanding of her family and to be able to 
live with satisfaction in her own family group. The first 
step toward this aim is the individual's knowledge of himself 
and so that is where this text begins. 
Its two hundred and nine pages, so simply and ade-
quately ·written, are supplemented by its sixty-nine illustra-
tions. The chapters or units are broken down into problems 
which are tied up with things to do. The units are as fol-
lows: unit one, you and your family, seven problems; unit 
two, the family's money, seven problems; unit three, making 
your own room livable, nine problems; unit four, fun for the 
family, six problems; unit five, helping to care for the 
house, ten problems; unit six, making and keeping friends, 
six problems; unit seven, if we have guests, seven problems; 
unit eight, when we are away from home, eight problems; and 
unit nine, helping to care for younger children, twelve prob-
lems. 
CHAPTER III 
ANALYSIS OF OCCUPATIONAL TITLES 
Inventorying Occupational Titles 
Procedure for selecting titles.-- The findings in 
regard to frequency distribution and type of occupational 
information found in the selected home economics series in 
the three fields of home economics will be presented in this 
chapter. The three fields of home economics are foods, 
clothing, and home. Considerable investigation revealed that ! 
the subject matter of home economics is divided by these ma-
jor groupings rather than by gr ade level. 
To obtain all the occupational information and 
make a complete inventory of it, every page and line in ea ch 
book of the selected home economics series had to be re-
viewed. The information concerning occupational title, se-
ries, page number, and home economics field vvas recorded on 
a three by five inch filing card. To facilitate t he re-
cordings, and to conserve space and time, the series were 
indicated by capital letters and the home economics fields 
by respective capital letters; e.g. A. represented The River- , 
- I 
side Home Economics Series, B. represented The Lippincott 
Home Economics Series. Similarly, F represented Foods; c, 
Clothing; and H, the Home field. 
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An occupation was recorded whenever the text re-
vealed any occupational information. In a few cases, the 
occupation was mentioned but little or no information was 
given. Such cases were recorded as revealing only limited 
information. An occupation was recorded as often as it ap-
peared in the text and as frequ'ently as it vvas repeated in 
any of the series. 
Variety and frequency of occupational information 
recorded.-- Upon completion of the above procedure for both 
series of books, the information was added and tabulated and 
fifty-three occupational titles were found to be in one hun-
dred forty-one occupational information references. This 
variety of titles and the frequency of their occurrence in 
the selected series is presented in Table I. 
22 
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Table I. Frequency Distribution of Occupational Titles 
Found in Selected Home Economics Series 
Occupational Title Series A Series B Total 
Physician 19 3 22 
Clerk 11 6 17 
Waiter 8 2 10 
Scientist 8 8 
Teacher 7 1 8 
Merchant 5 1 6 
Grocer 2 2 4 
Waitress 2 1 3 
Porter 3 3 
Cashier 2 1 3 
Dentist 3 3 
Nurse 2 2 
Nutritionist 2 2 
Office Clerk 2 2 
Policeman 2 2 
Psychologist 2 2 
Steward 1 1 2 
Architect 2 2 
Carpenter 2 2 
Cook 2 2 
Dairyman 2 2 
Chemist 2 2 
Farmer 2 2 
Butcher 1 1 
Beauty Operator 1 1 
Automobile Mechanic 1 1 
Bell Boy 1 1 
Dietitian 1 1 
Dry Cleaner 1 1 
Designer 1 1 
Dressmaker 1 1 
Home Economist 1 1 
Judge 1 1 
Factory Worker 1 1 
Lawyer 1 1 
Miller 1 1 
Miner (coal) 1 1 
24 
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Tabl e I . ( G on t in ued ) 
Occupational Title Serie s A Series B Tota l 
t ea t Inspector 1 1 
Mai d 1 1 
Nur sema i d 1 1 
Psychiat r ist 1 1 
Public Hea lth Offi cer 1 1 
Soldier 1 1 
Secret ary 1 1 
Sanitary Inspector 1 1 
(~hoe Pepa i rm.ru1 1 1 
Tailor 1 1 
"'i' :::cpJ.ore-r 1 1 
'!eterinarian 1 1 
Usher 1 1 
Laundryman 1 1 
Checker 1 1 
.A.rtist 1 1 
Total s !m5' » '"'T4I 
Table I shov.rs tha t ·t he greatest number of fre-
quencies recorded of any occupa.tion is that of the physician . 
I t may be only coincident t hat t his prof e s sion also r ates 
hi ghest on t he s ocial prestige ecale" The occupations f all-
ing in the second and t hird position in Table 1 are in the 
non-professional group and are r espectively the clerk and 
waiter . 
Many occupat i ona l t i tles occurred but a s ingle 
time. They var i ed from the prof e ssions; judge , l avyer , and 
psychi atrist to t hos e from the laborin~ group ; factory 
worker, and usher. The occupat i ons repr e sented in Table I 
I 
I 
I 
I 
I 
---:1 
I 
I 
I 
I, 
i 
I 
I 
I 
I 
II I 
sho 1 l'lc wi o .l'anec::. covor.•ecl by t.he books :tn 3er1en A ·. r d 
.)ertes ' • 
A tlysis !J1. occupntionfll information b.l ho 
...;;..;;........,;.;;;.;...;;;;;;;...;;..- flelcl~ .-- Pr s<.mting the toto.) numb .r of occup -
tional t tles ··n a.ch of h .. v .. ~r:·ous 1'1 1d of home cco4 .rn.-
ics as 1 Tt ble I:t · nable~') one to ro· 11ze a t r .:,lance how 
:mpo:r.1;ant thea, f.1 elcls tAre in :rm.·nishina tnfox . tion · ~o th 
otud nt • bout th .. . w rlcl of ,. ork "' :E,or ~~ ur1pl • phys c n 
n .. € cls th 1 s t v.ri th th<~ r;reatest numbel of occurrences 
·v;enty-two . It · n interesting to note that it · ns fmmd to 
occur ten ·t. me s in the fiel d o. foods ; only th:r. ~e ti a :t t 
ocourrod in tlu cJ.othin£~ :1:r·ea; ttnd · t i s .rno tioned n·n ttmes 
ln the hoe fi~ld . 
The nalo•:.; clerk iB L'lor.o even,ly < 1stri butod b" 
'fieldS S it l s found. to be mentioned fliX tim.e~ n tho f oods 
a,_ ea ; i x tir~s in the clothinc; r3a ; and f iv , tir.1c in the 
ho ·le . it .. ld. 
It igh.t b(:. noted '!ih t the cr<>ce:r.· , which · :e .• ~ r.: n-
tloned a ·tJotnl numb .... r of four t oH. in row1c to be r · pe ted 
·n on_y tho foodR books . The vmit, ;r , ;.·,hose ocoup.tion ~.n 
connec't,~d vrith fool , hu~ b· en found to J:-evoa1 occuvo.tion-.1 
:tnfo:r < tion four t es in t;h<", field o foonn_; :-, i x tim~- n in 
th llot.J.o fi~ld ; £m· o mention ~-.. t o.ll 1n th .• clothine f1!3 d . 
Ot' tl c t ·.-1 •nty ... th oo ooCttl.li1t onnJ. titl s tl at nde 
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r but a single occurrence, six were in the field of foods; s ix 
were found in the clothing field; and ten were in the home 
field. 
Table II. Frequency Distribution of Occupat ional 
Information by Home Economics Field 
Field 
Foods Clothing Home Total 
Architect 2 2 
Artist 1 1 
Automobile Mechanic 1 1 
Beauty Operator 1 1 
Bell Boy 1 1 
Butcher 1 1 
Carpenter · 1 1 2 
Cashier 2 1 3 
Checker (cafeteria} . 1 1 
Chemist 2 2 
Clerk 5 6 6 17 
Cook 2 2 
Dairyman 2 2 
Dentist 1 2 3 
Designer 1 1 
Dietitian 1 1 
Dre s smaker 1 1 
Dry Cleaner 1 1 
Explorer 1 1 
Factory Worker 1 1 
Farmer 2 2 
Grocer 4 4 Home Economist 1 1 
Inspector, meat 1 1 
Inspector, sanitary 1 1 
Judge 1 1 
Laundryman 1 1 
Lawyer 1 1 
Maid 1 1 
Merchant 4 2 6 
IJ 
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Ta ble II . (Continued) 
Field 
Foods Clothing Home Total 
Miller 1 1 
Miner (coal) 1 1 
Nurse 2 2 
Nursemaid 1 1 
Nutritionist 1 1 2 
Off' ice Clerk 1 1 2 
Physician 10 3 9 22 
Policeman 2 2 
Porter 3 3 
Psychiatrist 1 1 
Psychologist 2 2 
Public Health 1 1 
Scient ist 3 5 8 
Secretary 1 1 
Shoe Repairman 1 1 
s ol dier 1 1 
Steward 1 1 2 
•rail or 1 1 
Teacher 1 2 5 8 
Usher 1 1 
Veterinarian 1 1 
Waiter 4 6 10 {a itress 2 1 
--1 
-
Tota l s 48 26 67 lli-1 
Table II shows that of the one hundred forty-one 
occupa tional references found in the selected books , forty-
eir;h·t were located in the field of Foods , t wenty- s ix found 
in the Clothing :field , and s i :xty- seven in the Home field . 
I 
II 
I 
I 
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Analysis of Occupational Information by Series 
Frequency~ books.-- In order to indicate the 
fre~uency of occurrence of occupational titles in each book 
and in each series, Table III was set up. 
Table III. Fre~uency of Occupational Information 
Distribution by Books and Series 
Book Number Series No. of References 
1 A 39 
2 A 18 
3 A 30 
4 A 19 
5 B 9 
6 B 6 
7 B 20 
Total 141 
This table shows that the greatest number of occu-
pational titles was found in book 1, entitled Everyday 
Foods. However, in Series B, the foods text, Our Food re-
vealed only nine references. In the area of clothing, the 
difference is great. In Series A, Fabrics and Dress has 
more than three times as many occupational titles mentioned 
as our Clothing, in Series B. It may be of interest to note 
that the home area reveals different results. Because there 
are two books in the field of home living in Series A and 
only one in Series B, a comparison cannot easily be made. 
Book 7 in Series B claims twenty occupational references 
while Series A claims eighteen references in one book and 
thirty in the other. 
It would indicate that Series A has more occupa-
tional content than Series B. Because the series vvere not 
selected for their occupational information content, they 
could not be expected to impart information in equal quanti-
ty and quality. It is significant to note that there is con-
siderable spread of occupational titles throughout both 
series. Table III reveals that the student would be sub-
jected to some knowledge of the working world in all fields 
of home economics. It would a ppear that while home economics 
could be counted upon to contribute to the student's general 
knowledge of occupations and workers, a more specialized and 
systematic study of occupations will be necessary elsewhere 
in the school curriculUm to assure that all fields are ade-
quately reviewed. 
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CHAPTER IV 
.ANALYSIS OF OCCUPATIONAL INFOID.1ATION CONTENT 
Inventorying Occupational Concepts 
Procedure for reporting.-- In the previous chapter 
the occupational information content of the two home econom-
ic series selected was shmvn by a table of occupational 
titles. This analysis showed the wide range of occupational 
titles included in the texts analyzed, but it did not re-
veal the type of information given about each of the occupa-
tions. The purpose of this chapter is to show how many ref~ 
\ 
erences to specific kinds of occupational information were 
made in the selected series, and to indicate the quality of 
information in the texts by presenting samplings representa-
tive of the variety of concepts found. 
In order to classify the kinds of information 
found in the selected series, some sort of classification 
system had to be devised. After several trial aids were 
sampled, it was found that a listing of major headings with 
sub-divisions (under which all occupational information might 
be properly grouped) would serve the purpose to include all 
the occupational information as found in the home economics 
- 30 -
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series. This outline, as devised by Beatrice M:. Ward1 is as 
follows: 
Nature of the Work 
Duties Performed 
Equipment Used 
Materials Handled 
Working Conditions 
Indoors-OutdoG>rs 
Safe-Hazardous 
Length of Wor~ing Day or Period 
I Seasonal-Irregular-Steady 
. t• d T I .. Prepara lOll an ralnlng 
General Education 
Special Training 
Special Abili~ies or Skills 
Personal-Social QuJ lifications 
Physical Trai-tis 
Mental Traits I 
Personality T 1aits 
Remuneration 
Earnings 
Opportunities for Promotion 
Other Satisfa \tions 
Limited Information 
Before recording a~y occupational information 
found, the necessary heading\ were set up on a three by five 
filing card. The cards were ~rinted so as to facilitate re-
cording of all information pe~taining to the various types of 
occupational information. Thl se filing cards were .handled li 
1 Beatrice M. Ward. Teaching Occutational Information 
Through t~e St~dy of Muslp, Unpu lished. Master's Thesis, 
Boston Un1vers1ty, School \ of Education, 1949, p. 36-7 
r= !, 
il 
'I 
li . 
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II 
'I I 
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'I 
several times because of the checking and re-checking neces-
sary to tabulate information and to compile the information 
for Table IV. 
Occupation H. E. FIELD 
Book Nature of Work · Prep. & Training 
Series· Cond. of Work Pers.-Social Traits 
Page Ref. Remunerations Limited Information 
Figure 1. Sample of occupational concept card 
used for recording information. 
Analysis of kinds of occupational information.--
If a pupil is to grow up and take his place in the world as 
a well-adjusted individual, his vocational life m~st be well 
planned. At a very early age, the child should be taught to 
recognize something o~ . the nature and conditions of occupa-
tions. As he grows, his knowledge of the world of work 
should increase so that he may better plan his own voca-
tional life and co-operate with fellow workers and citizens 
in later life. 
An understanding of the nature of tasks in various 
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occupations enables one to more fully understand and appre-
ciate other workers and their problems. A knowledge 6f the 
duties and conditions associated with occupa tions enables 
the student to plan for the work that he is best fitted to 
do. A stimulant to the pupil's educational and vocational 
II 
I 
' II 
I 
planning and training should be his knowledge of the prepara- 11 
tion necessary for his intended career. It is good for the 
student to realize the importance of personal and social 
qualifications on the job. The knowledge of any income 
facts enables the student to evaluate the differences in 
pay for the types of work to be done. 
Table IV reveals that in all fields of home 
economics, the pupil is aware of the ·world at work through 
the content of the text. Some of .the occupational informa-
tion may be classified as a major occupational concept, 
while others may be classified as concepts of less value to 
almost no value at all. 
In Table IV the major area, Nature of V:Jork, has 
the greatest number of occupational information with one 
hundred thirty-eight references. Of this number, the ma-
jority of these references fall under the sub-heading of 
Duties Performed; cons~derably less come under Material 
Handled, and still fewer under Equipment Used. 
Under the major heading , Pxeparation and Training, 
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there are fifty references. Interestingly, there are no 
references to General Education; thirty-five to Special 
Training; and fifteen to Special Abilities and Skills. This 
would indicate that General Education is basic and not 
necessarily mentioned, but that Special Training and Special 
Skills are pertinent to vocational success in many occupa-
tions. 
From the twenty-one references occurring in the 
general area of Remunerations, fifteen were found to come 
under the sub-heading of Earnings, six under Other Satis-
factions, and none under Opportunities for Promotion. 
Table IV further reveals that all but thirty-one 
occupational references contained valuable and constructive 
information. These thirty-one references, which have been 
listed under the major heading , Limited Information, do no 
more than mention the occupational title. Even this limited 
information has its value in pl a cing t he occupational title 
in front of the student either a s a new occupation or a s a 
r epetitive one. 
Conditions of ~ ~ Personal-Socia l qualif i ca -
tions are the t wo main headings with the fewest references. 
Because of this lack of material, it would seem that the 
home economics content as found in the selected series is 
not a good medium for learning about these particular areas 
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of information. 
Sample Concepts Derived from Selected Series 
The previous listings of occupa tional titles and 
the classification of kinds of occupational information 
found in the selected home economics series ar e indicative 
of the contributions which home economics might make to the 
student's knowledge and understanding of the occupational 
wor ld. However, the value of t hese data may be better s een 
when s ample conc ept s per taining to t he occupation mentioned 
in the selected texts a r e pr esented in an organized manner. 
Th e follmdng concepts are taken from the context 
of the selected series and are listed under the six major 
headings as found in Table IV. There will be ten selections 
from each major heading and, as far as possible, they will 
be represent ative of each field of home economics. 
~Nature of the Work.-- Inclusive in this major 
heading are the following sub-headings; Duties Performed, 
Equipment Used, and Materials Handled. 
Occupation 
Butcher: 
Quotation 
"Ask any experienced butcher 
to show you how a large piece 
can be cut at home for dif-
ferent uses." 
1 Abbreviations mean Book 1 - page 170 - Foods. 
Source 
,---
II 
II I 
I 
Occupation 
Architect: 
Q,uotation 
"It is now possible for people 
to buy house plans or pre-
fabricated houses which have 
been created by competent 
architects. For example, the 
house on page 357 was built 
according to ready-made plans 
designed by an architect." 
Beauty Operator~ good permanent requires two 
things: a good lotion and a 
good, experienced operator 
who knows how much heat to 
apply to your hair. Cheap 
lotions and a poor operator 
go hand in hand, and the re-
sults are usually a "frizzy" 
wave with hair discolored and 
split at the ends." 
Salesperson: 
Salesperson: 
"We should remember that the 
salesperson's business is to 
sell, not necessarily to di-
rect us to a wise choice. She 
is not informed about our fam-
ily income nor about the rest 
of our wardrobe. Hence she can 
not advise us fully or well in 
the purchases we make." 
Source 
B.3-362-H 
B.4-16-C 
B.6-112-C 
"Have you ever gone into a store 
soon after the first of January 
and found all the sales people 
busy counting cards of buttons, 
or unrolling bolts of material, 
measuring it, and then winding 
it back on bolts? If you were 
a bit curious and asked what 
they were doing you were told 
they were taking inventory, or 
taking stock." B.2-211-H 
II Physician: "The doctor frequently prescribes 
merely a liquid diet, a soft 
diet, or a light diet. What 
'I 
I 
does he mean?" B.l-354-F 
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Occupation 
Scientist: 
~uotation Source · 
"Scientists have also developed 
vaccines and toxins which pro-
tect us from tetanus, scarlet 
fever, and whooping cough. Im-
munieat ion for tetanus gives 
practically one hundred percent 
protection and may be given be-
tween two and six years of age. 
It is particularly advisable for 
children who go barefoot or play 
in fields, farmyards, or at sum-
mer camps." B. 3-297-H 
Shoe Repairman:"If she found repair necessary, 
she would take the shoes to 
her father, who would under-
take their repair on the cob-
ler's last. But with the pres-
ent day shoe, a more finished 
task is insisted upon than was 
thought necessary years ago. 
Soldier: 
Waitress: 
So, shoe repairing, too, must 
be taken from the home." 
"A man who works all day in the 
office does not eat or need 
the same kind of a breakfast 
as a soldier who is on the 
march all day." 
"When we enter one of these 
places, a waitress or waiter 
seats us. We are then brought 
a menu card and our water 
glasses are filled. vVhen we 
are ready to give our order it 
is taken, and soon the food is 
served. We may wait to choose 
our dessert until vve are ready 
for it to be served. vVhen we 
have finished our meal and the 
statement is brought, it is 
customary to tip the v~itress, 
usually ten percent of the price 
of the meal but never less than 
ten cent •. '! 
B.6-86-c 
B.l-35-F 
B.-7-169-H 
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The Working Conditions.-- This major division in-
cludes. the following sub-divisions as used in Table IV: In-
doors or Outdoors, Safe or Hazardous, Length of Working Day 
or Period, and Seasonal, Irregular or Steady. 
Occupation 
Cook: 
Dressmaker: 
Q,uotation 
"It is a businesslike place with 
either counter or table service; 
at the end of the room white-
capped cooks are making coffee, 
toast, or hot cakes in plain 
view." 
"You may find it more satisfac-
tory to buy the material and 
have your dresses made by a 
dressmaker who has the ability 
to plan and make them satisfac-
torily. This plan may be as 
expensive as buying the garment 
ready made, but you probably will 
have a better quality of material 
and workmanship, and a dress 
which is less likely to be dup-
licated. .Another plan, which you 
may find satisfactory, is to have 
a seamstress come to your home to 
sew. This is convenient, s ince 
it saves time in not having to 
Source 
B-1-337-F 
go out for fittings, and is less 
expensive, because the seamstresses 
who go to homes to s ew usually · 
charge less than those who sew in 
their own homes or shops." B.4-72-C 
Factory Worker:ttMotion study originated in large 
f a ctori es, where it is i mpor tant 
f or each worker to do the most 
poss ible work in the shortest 
possible time. Each job is stud-
ied until the most efficient 
technique is found. The vvorker 
is taught exactly how to move his 
hands and arms. This procedure 
is ca lled "standard practice.n B.3-74-H 
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Occupation· 
Dairyman: 
Dry Cleaner: 
Judge: 
Nurse: 
Secretary: 
Quotation Source 
nMill~ supplies must be care-
fully regulated. Cities and 
states regulate both the qual-
ity and cleanliness of the 
milk sold within their bor-
ders •••• Regulations cover 
quality of the milk, the care 
of cows, health and cleanli- · 
ness of the workers, rooms and 
equipment for handling milk, 
method of pasteurizing, and 
other handling of milk.n B.l-62-F 
"From time to time the wardrobe 
should be checked to see what 
articles, if any, require clean-
ing that cannot be given with 
soap and vvater. Such garments 
should be sent to the dry-
cleaner's, where experienced 
workmen, familiar with the va-
rious cleaning agents, skill-
fully handle a task which is 
dangerous as a home practice." B.6-86-C 
"My father is a judge at the 
Courthouse." B.?-2-H 
"In some cities nurses are em-
ployed to go about from home 
to home, and help the mothers 
care for their sick babies 
properly. Free clinics are 
maintained where mothers can 
take their children for exam-
ination and advice. Better 
baby contests are arranged to 
promote interest in rearing 
healthy children." B.J-264-H 
"Before Mrs. Neal was married, 
she was a secretary in a busi-
ness office and was considered 
successful particularly because 
of her orderly and systematic 
way of working." B.J-92-H 
I s 
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Occupation 
Cashier: 
Dairyman: 
Quotation 
"We may or we may not leave a 
coin on the table, and pay our 
own check at the cashier's desk 
Source 
as we go out of the coffee shop." B.l-338F 
" ••• Milk produced at home for 
home use should be just as 
carefully handled as milk that 
is sold to others. Since dis-
eases, such as tuberculosis or 
undulant fever, may come from 
the cow, the farm animals 
should be tested. The cow's 
stall should be clean. All 
cleaning of the stable should 
be done with a stream of water 
rather than a dry brush or 
broom to avoid scattering dust 
in the air •••• " B.l-61-F 
Remunerations,-- This major classification has the 
following sub-divisions; Earnings, Opportunities for Promo-
tion and Other Satisfactions. 
Occupation 
Bellboy: 
Clerk: 
Quotation 
"When she is registered, .a bell-
boy carries the bags to the 
room, checks the room and its 
equipment, and hands her the 
key. She tips the bellboy for 
his service. vVhen she leaves, 
she tips him again for carry-
ing her bags to the hotel en-
Source 
trance." B.?-174-H 
"Most salespeople are paid a 
commission on each sale, and 
it is not fair to take their 
time when you have no inten-
tion of buying." B.4-80-C 
I 
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occupation Quotation Source 
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Waiter: "Menu cards are distributed, 
Merchant: 
Merchant: 
your order is taken, a table 
is set up at your seat, and 
the food is brought to you. 
A tip of ten per cent of the 
price of the meal, or more, 
is expected by the waiter. 
For example, if the price of 
the meal were ninety-five 
cents, you would tip the 
waiter ten or fifteen cents." B.7-169-H 
"This increased sale price is 
necessary because the merchant 
cannot afford to lose the 
interest on the capital which 
is invested in his stock." B.4-87-C 
"Thus the cost of the raw mate-
rial, the cost of production, 
and the supply and demand in-
fluence the cost of an article 
to the merchant. But it should 
not be overlooked that he must 
also bear some of the cost of 
style. He pays dearly for what 
are termed the "newest styles" 
and for exclusive designs. All 
these factors represent sixty-
eight to seventy cents of each 
dollar of the total cost of an 
article when we buy it. To this 
original cost the merchant must 
add what is generally known as 
his overhead expense. This in-
cludes rent, salaries of all 
employees plus his own salary, 
operating expenses of the store, 
such as heat, light, water, rest 
room conveniences' for customers, 
additional bookkeeping for charge 
accounts, advertising, and de-
liveries. Twenty-eight to thirty 
cents out of each dollar we spend 
is used to cover the "overhead." 
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Occupation Quotation Source 
Merchant "This leaves two to four per cent, 
or two to four cents out of each 
dollar, which represents the mer-
chant's profit." · B.4-77-C 
Office Clerk: "Suppose that when you graduate 
from high school you secure a 
position in a business office 
at fifteen dollars a week." B.3-149-H 
Miller: "Happy is the miller boy who 
lives by the mill. The wheel 
turns round with a very good 
will. One hand in the hopper, 
and the other in the sack;.~. ~ B.7-149-H 
Physician: "Although y9u may pay for your 
own medical care, there would 
not be a doctor at your service 
in your community unless his 
services were in demand by 
enough other families to give 
him a reasonable living." B.2-88-H 
Scientist: "The health of .American fami-
lies is of national concern. 
That is why the federal govern-
ment has many scientists study-
ing the nutritive values of 
food materials, the dietary 
habits, and the income and 
spending habits of families 
in the United States." B.l-38-F 
Teacher: "The millionaire gambler may 
live upon a very expensive 
scale, but his standard of 
living may not be nearly so 
high as that of a small-town 
teacher vvith a small salary. 
Our definition says that the 
standard of living consists 
of the satisfactions considered 
essential by an individual or 
group." B.3-132-H 
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Preparation and Training.-- The three 
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under this major heading are: General Education, Special 
Training , and Special Abilities and Skills. 
Occupation 
Nursemaid: 
Chemist: 
Artist: 
Quotation 
·nnorothy and Marjorie were in 
charge of a nursemaid who was 
clever at entertaining them. 
She played with them contin-
uously and had good times. But 
when the nursemaid was called 
away, they whined and fussed 
Source 
incessantly.n H.J-206-H 
"To the chemist there are six 
sugars instead of one, and 
each has a name. Cane and 
beet sugar are chemical ly the 
same sugar, called sucrose. 
Vfuen we speak of sugar, -vve 
usually refer to sucrose. 
vVhite sugar is ninety-nine 
per cent pure sucrose. Brown 
sugar contains some molasses, 
hence it is r i cher in minerals 
and is slightly +ess concen-
trated than white sugar. Sugar 
is also available as powdered 
sugar, sometimes called confec-
tioner's sugar, and as loaf 
sugar which is muc'h favored for 
hot beverages." B.l-237-F 
"Gener ally the skirt a r ea should 
be greater than that of the 
waist. Most artists follow the 
rule that uneven proportions, 
such as t wo to three, three to 
five, and five to eight, are 
the most pleasing divisions." B.4-140-C 
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Occupation 
Farmer: 
Clerk: 
Quotation Source 
"The farmer must know what to 
plant and when and where, and 
also when to buy and sell, if 
his labors are to bring the 
money to buy the things his 
family needs." B.?-10-H 
"In addition to such examina-
tion of the dress, one should 
inquire about the fiber used, 
the possible shrinkage, the 
weighting, colorfastness to 
srm and water, the effect of 
perspiration, and the method 
of cleaning recommended. Some 
of this information may be 
found on labels. The sales-
person may be able to answer 
these questions." B.6-118-C 
Veterinarian: "Under the vete.r.inarY, . . i!].speq;:tor 
all diseased animals are con-
demned and kept from the mar-
ket." B.l-261-F 
Merchant: "The merchant must know whether 
Designer: 
prices of articles he sells 
are going up or down, vvhat 
people will want, and who may 
safely be allowed to have 
charge accounts." B.?-10-H 
"4 designer, or modiste as he 
often is called, plans or de-
signs the costume and makes 
up the model to be displayed 
on a mam1equin at the races, 
the resorts, and the theatre. 
If the model is favorably re-
ceived in these places, it 
stands an excellent chance of 
being copied and becoming pop-
ular. In this manner a fashion 
is originated, but it may die 
for lack of a favorable recep-
tion." B.4-2-C 
62 
Occupation 
Automobile 
Mechanic: 
Butcher: 
Ouotation 
"The automobile mechanic must 
know how to locate the parts 
of a car that are out of or-
der and how to repair any 
car that may be brought to 
him." 
"Ask an experienced butcher to 
show you how a large piece can 
be cut at home for different 
uses." 
Source 
B.7-lO-H 
B.l-170-F 
Personal-Social Qualifications.-- This main head-
ing is sub-divided as follows: Physical Traits, Mental 
Traits, and Personality Traits. 
Occupation 
Waiter: 
Secretary: 
Clerk: 
Quotation Source 
"Our meal has satisfied us so 
well that when the waiter pre-
sents the card for us to choose 
a dessert we tell him that we 
do not care for anything more. 
The man across the aisle seems 
to want dessert, but is unde-
cided what to order. The waiter 
sees his indecision and suggests 
that the apple pie is very good, 
and the order for apple pie and 
coffee is given •••• " B.l-336-F 
"Before Mrs. Neal vras married, 
she was a secretary in a business 
office and was considered suc-
cessful particularly because of 
her orderly and systematic way 
of working." B.3-92-H 
"Most stores operate on the pol-
icy of "courtesy to customers at 
all times." It is a rare occa-
sion when a salesperson is dis-
courteous to a customer. On the 
other hand, it is not uncommon ·t, o 
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Occupation 
Clerk: 
Clerk: 
Miner: 
Clerk: 
Farmer: 
' Quotation Source 
see the customer impatient 
with a salesperson who is 
making an effort to please." B.4-80-C 
"Next Mrs. Burns visited 
several grocery stores ob-
serving the general condi-
tions ' in each store. She 
noticed vvhether the floors 
and counters were clean, the 
appearance of the salespeople 
handling the food, and the 
conditions of the back room;' B.J-307-H 
"If you were the daughter of 
a Welsh coal miner, the stand-
ard of living in your family 
would be very simple. You 
would not have a comfortable 
house heated by a furnace, a 
motor car ~or trips, nor could 
you go to the movies every 
week. These would be entirely 
beyond what was possible for 
your family." B.7-7-H 
"Self-service has advantages, 
and there are advantages in 
being served by trained sales 
clerks. Clerks can make help-
ful suggestions and can locate 
foods sought quickly." B.l-165-F 
"If you were the daughter of a 
Kansas or Nebraska farmer, 
probably you would not include 
hand-woven draperies, Oriental 
rugs, or a big car driven by a 
chauffeur among things you must 
have. Telephones, automobiles, 
vacation trips, and other con-
veniences and pleasures are so 
familiar to many that they seem 
to be "must haves" instead of 
merely "would like to haves." B.7-7-H 
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Occupation 
Teacher: 
Clerk: 
Physician: 
Quotation Source 
"The community school board and 
the pupils' parents expect Miss 
Hardy to hold high standards of 
honesty and courtesy. As a 
teacher Miss Hardy has other 
responsibilities toward the 
young people whom she enter-
tained. Unless she lets the 
young people lmow in some way 
that she ·received the letter 
from the tea room, the group 
will probably never know that 
the teaspoons were missed~ Is 
it possible that the culprits 
might think Miss Hardy knew 
what they had done and did not 
consider it a serious offense?" B.2-16-H 
"Mrs. Burns also investigated 
the local bakeries. In one 
bakery she said, "I will take 
a dozen of those rolls in the 
window." The saleswoman said, 
"These on the counter are Just 
the same." Mrs. Burns sa~d, 
"I just saw a dirty coat sleeve 
drag across those on the counter 
and I don't want them. n The 
woman said, "Oh, ·well, if you 
want to make me a lot of work1" 
Mrs. Burns said, "I thought 
there was a law in this state 
requiring bakery goods to be 
kept in a glass covered case?" 
The woman replied, "I suppose 
if anybody was mean enough to 
comp4.ain about it, we should 
have to get one." Needless to 
say Mrs. Burns did not buy bak-
ery goods in that shop." B.3-307-H 
"Unfortunately, all doctors do 
not have the positive health 
point of view, and unless the 
person being examined has a 
serious trouble, they do not 
give a really thorough exami-
Occuuation 
Physician: 
Quotation 
nation. Before seeking a 
health examination, it is 
wise to look up the possi-
bilities which the communi-
ty offers. Perhaps a clinic 
or some local "organization 
conducts the type of examina-
tion which you wish. At least 
you can find a physician who 
is interested in the positive 
Source 
health point of view." B.J-278-H 
Limited Information.-- This major heading is to 
take care of those occupations that are mentioned throughout 
the content of the texts, but give little or no specific in-
formation concerning the occupation. 
Occupation 
Policeman: 
Cook: 
Teacher: 
Cashier: 
Grocer: 
Quotation 
"Why is there need for police-
men in public places?" 
Source 
B.J-51-H 
"From the cook's standpoint, 
quick breads are spoken of 
as batters and doughs, or as 
flour mixtures." B.l-82-F 
"Ask the physical education 
teacher to give you sugges-
tions for exercises which 
will help you to overcome 
posture defects." B.4-20-C 
"Perhaps again we may leave 
a coin and pay the cashier 
as we go out." 
"A small boy was asked not 
long ago where his food came 
from. He replied, "Mr. Smith's 
grocery s tore." Vlhen questioned 
further, this seemed to be all 
he knew about the source of his 
food. Of course the grocery 
store is important in obtain-
B.l-338-F 
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Occupation 
Grocer 
Lawyer: 
Explorer: 
Maid: 
Waiter: 
Scientist: 
Quotation 
ing food, but there is much 
more to the answer than just 
going to the store." 
"Oh, I am Sarah Lee Duncan. 
My father is a lawyer. We 
Source 
B.5-2-F 
live on Leonard Street." B.?-2-H 
"Much later, Captain Clark, 
the noted explorer of the 
Lewis and Clark Expedition, 
wrote, "It is the custom of 
all the Indian nations on the 
Missouri to offer every white 
man food and refreshments when 
he first enters their tents." 
The stranger was their guest." B.?-127-H 
"Only a very small percentage 
of families have maids, and in 
most families the members serve 
their meals themselves." B.5-149-F 
"He is earning his way through 
school and, in addj_tion to 
taking full college work, 
spends four hours a day as a 
waiter in a restaurant." B. 3-280-H 
"Scientists do agree that ac-
quired characteristics cannot 
be inherited. Deafness caused 
by accident cannot be inherited 
by the children, but deafness 
which is born with a person 
through an inherited defect may 
be passed on to the children of 
the next generation." B.3-257-H 
CHAPTER V 
ANALYSIS OF ILLUSTRi\.TIVE I NFORMATION 
Procedure 
Necessity for picture analysis.-- The written words 
having been thoroughly analyzed, there seems to be va luable 
· informational material in the picture content of the selected 
series. This material needed to be included as it would be a 
factor in the pupil's knowledge a s well as the written word. 
The wealth of information contained in pictures of workers on 
the job necessitated the recording and analyzing of the mate-
rial. 
Development of ~ classification aid.-- Upon investi-
gating the field for an aid in classifying and recording the 
information shown in the pictures, there seemed to be none 
availa ble. Thi s lack of a classification aid necessitated the 
development of an instrument to serve the purpose for this 
research. 
Several trial instruments were made up and found to 
be unsatisfact ory. Finally, a listing of qualities or kinds 
of' information shown was made as ea ch picture was reviewed. 
The list grew as the pictures were analyzed to reveal more and 
more qualities. For example, the first illustration showed 
duties performed; tools used by the worker; and the equipment 
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which the worker has about him. The second picture showed 
only one of these qualities, but, in addition, revealed the 
location of the worker and the materials handled. This method 
was used until the pictures were completely reviewed. Thus, 
the list of qualities depicted in the pictures was built to 
include all the occupational pictures in the series. A final 
list of ten . items was conceived to tabulate the qualitative 
analysis of the occupational pictures. This listing of items 
is as follows: 
Duties Performed 
Tools Used 
Equipment 
Location of Worker 
Materials Handled 
Skills Suggested 
Independent Worker 
Two or More Workers 
Personality Traits Indicated 
Safety Apparel and Equipment 
Distribution 
Frequency distribution.-- The one thousand forty-
seven illustrations in the selected series having been re-
viewed for their occupational information content, Table V 
was tabulated to give the fre quency distribution for each 
II 
II 
'I II 
I 
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il 
text book. 
Table v. ~uantitative Analysis of Occupational Pictures 
Books in Total Pictures vvi th 
Series A and B No. of Occupational 
Pictures in Information 
~ach Book 'Content 
No. Title No. Per Cent 
1 Everyday Foods 168 9 5.3 
2 Everyday Living 180 4 2 . 2 
3 The Girl and Her Home 147 7 4.7 
4 Fabrics and Dress 316 1 0.3 
5 Our Food 85 5 5.8 
6 Our Clothing 82 0 o.o 
7 Our Home and Family ~ 10 14 .4 
Totals 1047 36 3.4 
Table V reveals that only thirty-six of the one thousand 
forty-seven illustrations contain occupational information, 
and that one thousand eleven pictures c9ntain no occupational 
information . This means that only 3.4 per cent of the total 
number of illustrations in the selected home economics series 
contain occupational information and that 96.5 per cent of 
the total number of illustrations contain no occupational in-
formati on. 
The highest percentage of occupational information- re-
vealing illustrations was found to be 14.4 per cerit and that 
I 
I. 
l!ro 
was in "Our Home and Family," from Series B. In the same 
series, "Our Clothing" was found to have not a single pic-
ture revealing the type of information being sought. 
It is of interest to note that of the two clothing 
books, one has no references and the other has only one pic-
ture referring to an occupation or ·worker. It is of further 
interest to note that the two books relative to the home area 
in Series A have a total of eleven occupational pictures. 
The comparative book in Series B, "Our Horne and Family," con-
tains a total of ten occupational pictures. 
The area _of foods is represented by nine occupa-
tional pictures in Series A and only five in Series B. These 
figures only partially indicate the whole picture, as they 
show much more eq_ual representation when percentages are com-
puted. The nine illustrations in Series A are 5.3 per cent 
of the total pictures in the book, while the five illustra-
tions in Series B is 5.8 per cent of its total number of pic-
tures. 
Qualitative distribution.-- The classification aid 
previously described in this chapter was used to determine 
the quality of the occupational information revealed by the 
pictures. Each of the thirty-six illustrations which were 
foun.d to contain occupational information were analyzed as 
to the content of the ten items listed in the measuring aid. 
If a picture was found to show a worker seated at a bench, 
. 
hammering a piece of metal, the f ol l owing items could be 
checked on the measuring aid: duties performed, tools used, 
equipment available, materials handled, and whether or not 
the worker worked independently. Some illustrations may 
have shown only one quality of work , while another may have 
indicated many more. Table VI shows the qualitative analy-
sis of the illustrations in both s eries. 
Table VI. Qualitative Analysis of Occupational Pictures 
Selected from Series A and B. 
Number of References Kind of Information Suggested Series A Series B Total 
Materia~s Handled 21 15 .36 
Duties Performed 20 14 .34 
Location of 1~lorker 17 15 .32 
Equipment 18 11 29 
Independent Worker 16 7 2.3 
Saf ety Apparel and Equipment 16 7 2.3 
Two or More Workers 5 8 1 .3 
Tool s Used 8 4 12 
Skills Suggested 7 2 9 
Personality _ 5 0 
_ 5 
Totals 1.3.3 8.3 216 
Table VI reveals that of the total two hundred six-
teen references in the ten areas, one ·htmdred thirty-three 
%eferences have been found in Series A and eighty-three in 
Series B. This i s perhaps not as unevenly distributed as it 
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would seem because Series A has four texts while Series B 
has only three. 
The area showing the greatest frequency of ref-
erence is that of materials handled. All thirty-six of the 
pictures showed what the worker handled. Thirty-four of the 
references suggested duties performed. These two areas are 
very closely related and their importance in a job analysis 
is great. An individual interested in an occupation primari-
tration. The method used to indicate this as noted in the 
selected series is to picture a person smiling; particularly 
happy, or gracious in manner. As personality is difficult to 
define, it seems even more difficult to picture. Skills are 
also difficult to show in an illustration and they can merely 
be suggested. For 'example, a baker decorating a wedding cake 
suggested the skill to the reader but it is only in reality 
that the skill could actually be known. 
The justification of pictorial content in books is 
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well supported in this day and age. Pupils are well ac-
QUainted with comic books on various subjects. Visual aid 
programs are being integrated into school curricula to sup-
plement the classroom teaching. It would seem reasonable 
that the home economics student, in using the text, would 
find the visual occupational content a supplement to the 
written word. The visualized worker and his dut ies may make 
a more lasting memory on the poor reader than the written 
content. 
The rather small percentage of pictures containing 
occupational information as revealed in Table V may seem a 
bit disappointing. It must be remembered that the series 
were not chosen for their occupational content, but rather 
for their home economics content. However small this per-
centage seems, it does shovv that the home economics student 
is subject ed to some occupational content. This content 
would not be sufficient for the student to have a complete 
lmowledge of the vvorking world, but merely enough to give a 
glimpse of a bit of the vvorld at work. This bit of' insight 
gained in the home economics classes should be helpful to the 
student in a class i n occupations . It would be necessary to 
have such a course scheduled in the school curriculum if a 
student is t o face his occupational choice with a ~horough 
knowledge of the .world at work. 
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CHAPTER VI 
SUiviM.ARY OF OCCUPATIONAL I NFORMATION 
Distribution of Kinds of Information Presented 
Review.-- In the previous chapters, t a bles have 
been presented for the purpose of revealing the quantity and 
quality of occupational information available to .home econom-
ics students through their text book studies. 
Table I, found in Chapter III, shows the fre quency 
distr i bution of one hundred forty-one occupational references 
found in the selected home economics series. One may recog-
nize the scope of occupations listed as well as the repetition 
of certain ones such as phys ician and cler k, 
I cupations such as psychiatrist and nursemaid 
while other ~c- I 
have but a s 1ngle IJ 
II 
I 
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r efer ence. 
In the same chapter, Table II gives the fre quency 
distribution of the information by the home economics areas 
of food, clothing and the home. In some cases, the occupa-
tions were found to be only in the field in which they would 
be expected to be found, but t his did not always hold true. 
foods area, and all four references to the grocer were lo-
cated in this area. On the other hand, the occupation of 
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dentistry might also be expected to be fotmd in the foods 
area. Two references to this profession are found in the 
home area, one in the clothing area, and none in the area · 
of foods. 
Table III is a summary of Tables I and II,showi~g 
the distribution of occupational references by books and 
series. It reveals that there are four books in Series A 
and three books in Series B, yielding a total of one hundred 
forty-one references to various occupations. 
In Chapter IV, Table IV pictures a qualitative 
analysis of the occupational information found in the selec~ 
ted series. By looking at the tabulated record of each oc-
cupational reference, one may easily see just what kinds of 
information are given in that re f erence pertaining to the 
particular occupation. The information is tabulated under 
the following main topics: Nature of Work, 'Norking Conditions, 
Preparation and Training, Personal and Social Qualifications, 
Remuneration, and Limited Information. Each main heading is 
further divided by sub-topics which were checked to give a 
more comprehensive picture of the occupational information 
content in the reference. 
Table V, which is found in Chapter V, gives the 
quantitative analysis of the occupational information content 
of the pictures found in the selected texts. Although the 
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percentage of pictures revealin~.:. occupationa l inf'ormation is 
comparatively smHll , Table VI , also in Chapter V, reveals 
that the quality of this material i s high . The illustra-
tions seemed to s how several kinds of occupational informa-
tion r a ther t han merely a reference to one item "S indio ted 
in the measuring aid . Table V shows a total of t hirty- s ix 
picture s containing desired information . Table VI indica tes 
a t otal of t wo htmdr ed s ixteen references to the ten items 
in t he qualitative analysis measuring a id . This ould seem 
to indicate the high qualitative value of the material f ound 
in these i lustrations as selected in the series . This 
t able would f urther indica te that an illustration has h i gher 
qualitative value than a single occupationa l reference from 
'the itten content . 
Table VII , in Chapter VI , gives a quantitative and 
qualitative analys is of the occupat ional in f ormation found in 
the selected series . It shows a tabulated record of the 
areas of inf or "ation f ound in each of the three fields of 
home economics . The r ecorded references are tabul~ted to 
show the home economics field producing the reference , and 
the areas of in:formation ·tha t t.he r eference covers . 
Educa tiona l s i gnificance .-- The maj or pt~pose of 
11 
.J this study has been to indicate the ty·pes of occupa tiona l in-
formation ·which is included in the texts of the published 
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I home economics series. Not only the indication of occupa-, 
' 
tional information found in the v~itten text, but that con-
tained in the pictorial content of the series has been con-
sidered. Students profit from the assimilation of this mate-
rial found in their home economics texts because they are 
better prepared to gain from vocational guidance services 
than those students who merely pass over such occupational 
information. 
The range of occupations reviewed is wide and the 
repetition of many occupational titles throughout the dif-
ferent areas is significant for the educational value to the 
pupil. 
Chapter II p+aces value, other than occupational, 
on this study because of the complete reviewof the two 
selected home economics series. The tabulated information 
covers the content of the two series as to fields, units, 
··, 
and chapters. This information would be of value to the in-
structor or afu1inistrator who is particularly interested in a 
summary description of the content of the books in the selec-
ted home economics series. 
Summary of Data 
i 
Analysis ..£1 ~·-- Table VII shows that a large Ji-
percentage of the occupational references come under the head- I 
I 
ing nature of work. The area showing the next largest number !I 
t-
of references is preparation and training. The info~mation 
given in these two areas is especially pertinent to the needs 
of pupils at the secondary school level. Their interest is 
in the kind of work a particular occupation requires and 
what they themselves will have to do to prepare for a place 
in that occupational field . It would seem that the t wo areas 
most notably covered in the books are the areas in which a 
pupil would be most interested, so it is well that the mate-
rial vvas included in the series at this level. 
The area with the least number of references as 
shown by Table VII is that of conditions of work . This may 
be accounted for by the knowledge individuals have gained 
through experience, and that is, vvorking conditions are apt 
to vary considerably for the same occupation, being done a t 
different places of work . 
Analysis ~ field.-- Home Economics has been found 
to be set up by fields rather than grade levels. For example, 
one school system might have a clothing cJass in the eighth 
grade; anotha r might place it at the tenth grade level; while 
still another system might offer it as an elective in the 
ninth, tenth, and eleventh grades. So it seems more useful 
to analyze this occupational information by fields, divided 
into food, clothing, and the home. 
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Table VII Quantitative and Qualitative Analys is of 
Occupational Information as Found in 
Selected Home Economics Series . 
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Architect 2 2 1 1 1 
Artist 1 1 1 
Automobile 
Mechanic 1 1 1 
Beauty Operator 1 1 1 1 
Bell Boy 1 1 3 1 
Butcher 1 1 2 1 
Carpenter · 2 1 1 2 1 
Cashier 3 2 1 1 1 1 
Checker 
(cafeteria) 1 1 2 
Chemist 2 2 3 1 
Clerk 17 5 6 6 12 1 5 5 6 
Cook 2 2 3 1 1 
Dairyman 2 2 4 3 1 
Dentist 3 1 2 3 
Designer 1 1 2 1 
Dietitian 1 1 1 2 
Dressmaker 1 1 2 1 1 1 
Dry Cleaner 1 1 1 1 1 
Explorer 1 1 1 
Factory Worker 1 1 1 1 
Farmer 2 2 1 1 
Grocer l~ 4 4 1 
Home Economist 1 1 1 
Inspector , meat 1 1 3 
Inspector, sani-
tary 1 1 2 1 
Judge 1 1 1 
Laundryman 1 1 2 1 
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Table VII (Continued) 
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Lawyer 1 1 
Maid 1 1 
Merchant 6 4 2 
Miller 1 1 
Miner (coal) 1 1 
Nurse 2 2 
Nursemaid 1 1 
Nutritionist 2 1 1 
Office Clerk 2 1 1 
Physician 22 10 3 9 
Policeman 2 2 
Porter 3 3 
Psychiatrist 1 1 
Psychologist 2 2 
Public Health 1 1 
Scientist 8 3 5 
Secretary 1 1 
Shoe Repairman 1 1 
Soldier 1 1 
Steward 2 1 1 
Tailor 1 1 
Teacher 8 1 2 5 
Usher 1 1 
Veterinarian 1 1 
Waiter 10 4 6 
Waitress 3 2 1 
--
Totals 141 48 26 67 
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From Table VII, it. may be noted that there are more 
references in the home field than either or- the other t wo. 
This would seem to have little significance because in the 
t wo selected series there were three books on the home field 
and only t wo each _on clothing and foods. 
Suggested Methods of Imparting Imformation 
Through the Study of Home Economics 
Ivlore adequate background i nformation must be given 
to pupils if they are to be prepared to make a wise voca-
1 tional choice for themselves. They will have to ac quire oc-
11 cupational information content along with regular school sub-
! jects. This will supplement a course in occupations if there 
I 
'I 
II 
I 
II 
II 
I 
I 
II 
I 
is one being offered in the school and will add to the pupil's ! 
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general and fundamental knowledge of the working world. 
This study is not primarily concerned with methods 
of imparting occupational information, but in this concluding 
section a few suggested methods that relate to home economics 
are briefly mentioned. 
1. Bulletin board.-- Current magazines, newspaper 
clippings, and pictures, pertaining to occupations being 
discussed, may be posted on attra ctive bulletin boards. 
Teachers can stimulate interest and encourage pupils to be 
aware of pertinent materi als which may be brought in for 
illustrative purposes. Pupils may be given the complete 
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responsibility for this project. 
2. Posters.-- Pictorial presentation of the occu-
pational information presented in the text is of value. The 
attractiveness of many commercial posters from publishing 
houses will add to the appearance of the room and stimulate 
the interest of the pupil through eye a ppeal. Pupil s may 
make their own posters as a co-operative effort with their 
art courses. Many home economics posters give valuable oc-
cupational content along with the home economics message 
they ·have been meant to give. 
). Filmstrips.-- The presentation of home econom-
ics course content through the use of classroom filmstrips 
not only a id the student in fasciltating assimilation of the 
content, but also furnishes much occupational information. 
Many filmstrips are available gratis to home economics de-
partments from commercial companies who wish to put their 
product before the students. The s e pictur es contain invalu-
able information and many show workers on the job. Filmstrips ! 
are particularly good for classroom use because the picture 
can be held on the screen as long as necessary for class in-
l1 struction and discussion. 
'I 
II Literature.-- Much valuable information can be 
I 
found in the pamphlets, lea flets, and brochures received by 
II 1:--------
home economics departments from business concerns about their 
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I products. Many companies, through this form .of literature, 
\i explain their product and the processes through which it 
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goes. Thus, the tasks of the worker are often ex-plained. 
If this material is left in a certain spot where pupils may 
browse through it or use it as references, much gain would 
be had from it. This method is a stimulant to the pupil and 
I 
is a source of valuable occupational information. The class- \ 
room material should be considered only a supplement to a I 
school library of occupational information. 
5. Field trips.-- Considerable value can be de-
rived from well organized visits to places of employment in 
the cormnunity. Many such visits that would be of value to 
the s tudent of home economics would also be fruitful to the 
same student as occupational knowledge. For exruQple, a trip 
to a commercial bakery would be most enlightening with occu-
·pational information as well as home e conomics interest for 
the student. Such would be the case for trips to a market, 
canning factory, kitchen equipment makers, dairy farm, and 
various other establishments in a community. 
6. Discussion.-- Through the free discussion 
method, many pupils participate and there is a sharing of 
knowledges pertaining to occupations under discussion. The 
background of each pupil is shoiflm by the occupations met in 
I 
li everyday experiences of the student. 
1\ 
A vocational vocabulary 
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will be developed relative to the pupil's experience. 
exchanged if the pupils are allowed to discuss freely. 
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